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DAYS OF SCANDAL 


Getting behind 
the Oerlikon Affair 

The political wounds 




to Prime Minister 
Brian Mulroney 


Why the web 
of suspicion 
is spreading 
















































Staying ahead by 
thinking ahead. 
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The new Montreal Trust. 






































































FOLLOWUP 

The Challenger legacy 
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Discriminatingtravellers 

are joining LeMeridien 
Vancouver’s Charter 
Qub at a great rate. 
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Workers united abroad 
















WHAT IN THE WORLD 
IS GOING ON HERE? 



CFRB IS THE OFFICIAL VOICE OFTHE 

Americas Cup in Canada. 


Barbara Jones reports live from Fremantle, 

Australia, daily: 5:15,6:25,8:25 a.m: and 4:55 p.m. 

Sponsored by Applewood Chevrolet Oldsmobile 
Limited and Applewood National Leasing, jgj 

TEN'TEN 

HOW DO YOU KNOW UNLESS YOU LISTEN? CFRB 


































































































































Player's @ 

A taste you can call your own. 
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Getting away from it all 










































Support for 
a legend 


Verdict on a disaster 
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Rage in the marshlands 
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INTRODUCING 


COMMERCE 



FREEDOM 

TO PLAN YOUR OWN 
INVESTMENT 
STRATEGY 



Planning Now 
for a Worry-free 
Financial Future 
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Build 
a bigger 
nee* ^<*g. 





























How si.oo Grows 

Compounded Annually 


Year 6% 8% 10% 12% 16% 20% 

_ $ _ $ _ $ _ $ _ $ _ $ 

2 1.1236 1.1664 1.2100 1.2544 1.3456 1.4400 

3 1.1910 1.2597 1.3310 1.4049 1.5609 1.7280 

5 1.3382 1.4693 1.6105 1.7623 2.1003 2.4883 

10 1.7908 2,1589 2.3937 3.1058 4.4114 6.1917 

20 3.2071 4.6610 6.7273 9.6463 19.460 38.337 

30 5.7435 10 . 0627 17.4494 29.9599 85.8499 237.37~63~ 

35 7.6860 14.7853 28.1024 52.7996 180.3141 590.6682 

This table illustrates the expected growth of an investment at various rates of return where 

income and/or gains are reinvested each year. 
































What is an RRSP and 
How Does it Work? 





Growth of Si.ooo 
Invested Annually at 10%, 
With Compound Interest 




More money now 
More money later. 

Wtha GuaRmty1h]st *BestRate ’’RSE 



























































































How Much 

Can You Contribute? 






Best of the 
bunch. 


CentralTrust 
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Maximum RRSP Contributions 
ForMembersof 
Company Pension Plans 


YEAR CQN UMrf n0N EA Sr GS cSlTMBUTON 

1986 $ 3,500 20% $17,500 

1987 $ 3,500 20% $17,500 

1988 $ 9,500 18% $52,800 

1989 $11,500 18% $63,900 

1990 $13,500 18% $75,000 

1991 $15,500 18% $86,100 

*NOTE: Dollar contribution limits do not reflect pension 


Where Do You Go? 
































■ /IGF 

AS YOUR 

NEEDS CHANGE, SO 
SHOULD YOUR RRSP. 

AGF FUNDS LET YOUR RRSP BE AS CONSERVATIVE 
OR GROWTH ORIENTED AS YOU WISH. 




































The rules are changing. 
So can your fortune. 


RRSP regulations are changing. 
Don’t miss out on the new opportunities 
tobuilayour 
retirement 
wealth as never 
before! 

















"The relationship 
I have with my 
DS broker is like 
a partnership. 
We've done well 
together." 


'Bloody Thursday’ 
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Scandal at Guinness 



JAGUAR 




















































Liona Boyd plays full color sound. 





The last days of the club 
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the job 







































































veep a watch on 

Chatelaine 

Get this beautiful 

M 4 

Bangle Watch 

Mi ■ 

FREE 
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with (chatelaine) 


at super savings! 






























































WhyletyourRRSP 
contributions add up when 
they could be multiplying? 


INDUSTRIAL GROWTH FUI 


„***■?+++ 


42nd Street believes that 
Mackenzie Financial's Industrial 

Gro wth Fund is the way to reall y 


Banks and GICs simpk 


By doing so, you 
could easily add hun¬ 
dreds of thousands 
more dollars to your 
retirement security. 

Toleammore,call 
869-8242. we’re 
open 8 to 8 daily and 
Saturdays from 9 till 5. 

Or dip this coupon and mail 
it today 

Our RRSP experts will give 
your retirement planning the 
undivided attention it deserves. 


Industrial Growth Fund. 

At42ndStreet, we’ve tracked [ 


we feel there isn’t a better place |_A better avenue to financial success. 









































































































Yxi’ve got 32 good reasons 
to read this booklet. 
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At McDonald’s Dr. Lauri Alto learned 
that in matters of the heart, diplomacy is everything. 


People. Our most important 
ingredient. 


A t 32 years of age, Dr. Lauri 
Alto is a senior resident in 
the Pediatrics programme 
at the Winnipeg Children’s Hospital, 
on his way to becoming a specialist 
in pediatric cardiology (that is, 
children’s heart problems). 

Gregarious, compassionate and 
articulate, he chose pediatrics 
because he loves children. “And 
I love to talk,” says Dr. Alto with a 
wide smile. “Being able to com¬ 
municate well is a big advantage in 
medicine. So much of the fun is in 
talking with the kids and playing 
with them and speaking with the 
family. The people contact is pro¬ 
bably where I get most of my 
satisfaction.” 


“At McDonald’s, I learned 
you always have a respon¬ 
sibility to treat people well.” 


During the course of an 80 hour 
work week, overseeing a ward of 20 
or 30 sick children and a team of 
medical students and interns, 
strong interpersonal skills are 
invaluable. Dr. Alto attributes much 
of his capacity for patience, tact and 
diplomacy to his five years working 
part-time at McDonald’s. From the 
age of 15 through 20, his jobs ranged 
from serving and greeting customers 


‘Fun was an integral part of 
the McDonald’s experience.” 


Despite the long hours and the 
heavy commitments, Dr. Alto 
balks at the idea that work is his 
whole life. “My wife Linda, and 
my two children are everything 
to me. They’re my first priority 
and I make sure we have fun 
together. 


That’s something I learned at 
McDonald’s-the importance of 
making fun an integral part of your 
life and work. I had a great time at 
McDonald’s and I made some great 
friends. I met my closest, dearest 
friend, Don McClennan, there. He 
was best man at my wedding.” 

“McDonald’s made a significant 
impression on me when I was a 
teenager,” says Dr. Alto. “When 
you’re 18 years of age and in a 
position to affect someone’s life, 
you have to be careful how you 
deal with them. I learned that you 
always have a responsibility to 


treat a person well. Experience is 
everything it’s cracked up to be. 
When you’re that young, there’s 
nothing more useftil to learn.” 


‘swing manager’ and second assis¬ 
tant, where among other responsi¬ 
bilities, he managed employees. 

“At McDonald’s, I learned to be 
calm and professional in the face of 
all kinds of situations with all 
kinds of people. My work as a doctor 
requires the same skill. On some 
evenings, I’ll have parents who want 
to tear their child from the hospital 
because they say the doctor is never 
there, that he’s always on the golf 
course, that he doesn’t care. And I 
want so desperately to say, ‘I core'. 

(I work 80 hours a week every week 
and put in a week you’ve never 
seen!)’, but I can’t. I know they’re 
upset and under great stress be¬ 
cause their loved one is suffering. 
As a doctor, I must learn to cope 
with this. It’s part of my job.” 





















